
I NSIGHTS
6 BusinessDay www.businessday.co.za Wednesday 28 November 201 8

SOUTH AFRICA

Sea Rescue is in the 
business of hope – the idea 
that a group of people who 
offer up their time, funded by 
a group of people who offer 
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help others at their most 
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sincere goodwill of those 
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who donate, has sustained 
this organisation for an 
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Embracing integrated strategic, 

risk, performance and sustainability 

governance in a transparent manner
Sasria is an authorised fi nancial services provider (FSP-number: 39117)

Good governance is at the centre of everything we do. As a result, Sasria SOC Ltd 

was recognised by the Chartered Secretaries of Southern Africa during its Integrated 

Reporting Awards 2018 for the third year in a row. Sasria is honoured to have been 

awarded the Merit Award in the State-Owned Company category at these awards.

Sasria off ers short-term insurance cover against strikes, riots, terrorism, civil commotion 

and public disorder to corporate and commercial customers as well as individual 

policyholders.

For more information, visit www.sasria.co.za

WINNER FOUR YEARS IN A ROW 

IN THE FLEDGLING AND ALTX CATEGORY

Proudly compiled, designed and produced by Sue Hsieh, Ephan Bosman and 

CSSA/JSE INTEGRATED REPORTING AWARDS
Sponsored content

Sikkie Kajee, president of the
CSSA, welcomes guests.

Awards show
how reporting
is advancing
• Chartered Secretaries Southern Africa hails standard
of submissions to annual contest, writes Alf James

The Chartered
Secretaries Southern
Africa (CSSA)/
Johannesburg Stock
Exchange (JSE)

Integrated Reporting Awards
2018 have taken place at a time
when there is momentum for
integrated reporting to become
the global norm.

CSSA CEO Stephen Sadie
says: “We have come a long way
since the first Annual Report
Awards in 1956, which were
won by JL Hulett and Sons.

“CSSA has hosted these
awards for 62 years, which is in
itself an incredible achievement.
In 2013 the name was changed
to the Integrated Reporting
Awards to reflect the new focus
on integrated reporting,” Sa d ie
says. “Mervyn King, an
honorary member of CSSA, has
played a sterling role as
chairman of the International
Integrated Reporting Council
(IIRC). He has put SA on the
map in both integrated
reporting and corporate
governance. It is fitting that we
pay tribute to him as he
assumes his new role as
chairman emeritus of both the
IIRC and the King Committee.”

Sadie says the awards,
which took place at
Montecasino on November 14,
are an integral part of the
C S SA’s commitment to
promoting integrated reporting
and corporate governance in
Southern Africa. Integrated
reporting and corporate
governance go hand in hand, as
illustrated by the King 4 report.

Sadie says at this time, when
businesses and investors
around the world are
recognising the need for a
broader, integrated approach to
creating value, the quality of
reports submitted to the
Integrated Reporting Awards
confirms that SA is a w o r ld
leader in integrated reporting,
which is gratifying.

“The awards contribute to
the integrated reporting learning
process and offer entrant
companies an opportunity for
peer-on-peer comparison of
their reports, which is important
because … the International
Integrated Reporting
Framework is barely five years
o ld ,” he says.

“The best way for
organisations to become skilled
at integrated reporting is to be
compared with and learn from

their peers. There are 10
categories in these awards.

“We always compare apples
with apples. There is no point in
comparing a small cap to a top
40, or an NGO [non-
governmental organisation] to
the public sector. There has
been a huge increase in the
quality of integrated reports
over the past five years.”

A big plus factor in the
success of SA’s integrated
reporting development, says
Sadie, is the impact of the King 3
and King 4 reports, which have
contributed to SA co mp a n ie s
being among the global leaders
in the integrated reporting
process, as well as the JSE being
the first bourse in the world to
require listed companies to
produce integrated reports.

“It is important to continue
promoting good governance
and transparent reporting after
the events of the last decade,
where we came close to going
over the edge of the precipice,”
he says.

“The Zondo commission
continues to reveal on a daily
basis the depths to which we
plunged. The business
community has no choice but to
raise the level of corporate
governance. In this regard, it is
vital for company secretaries
and governance professionals
to stand up for good
governance. The reputational
risk for companies that engage
in poor governance is extremely
shortsighted and eventually
comes back to bite them.”

Sadie reports a positive

increase in the number of
entrants from the public sector
and state-owned enterprises,
which have begun to show an
improved commitment to
transparent reporting and
improved governance.

He says there is a growing
urgency in the field of corporate
governance, and areas such as
compliance and risk are
becoming more important for
company secretaries and
governance professionals.

“Corporate governance no
longer belongs only to company
secretaries — others such as
legal counsel, risk managers,
compliance officers and
financial directors are becoming
involved. That is why we have
taken the initiative to create a
second designation, called the
chartered governance
professional, to cater for this
broader grouping.

“We have many graduates
with LLBs and BComs coming

to CSSA to add an extra layer
onto their existing qualifications
and become fit for purpose in
terms of the corporate
governance role.

“We are committed to
building a strong professional
body, aligned to our
international body, dedicated to
improving corporate
governance. Corporate
governance and integrated
reporting are too important to
leave to chance.”

Awards boost
for reporting

The JSE’s reason for hosting
the CSSA/JSE Integrated
Reporting Awards has always
been to enhance the quality of
reporting overall, and more
recently to promote integrated
reporting and encourage com-
panies to adopt the practice of
integrated reporting beyond just
the ambit of the exchange’s list-
ed companies since the awards
also cover public sector and
NG O ’s, Shameela Soobra-
money, senior manager: group
strategy and sustainability at the
JSE, says.

“Public reporting is a key
source of information for
investors and other stakehold-
ers and so the quality of infor-
mation produced is vital in
assisting stakeholders to under-
stand the investability of the
entity producing the report, but
even if you are not an investor,
it ’s a means to understand the
value that that entity delivers to
society and how it is deploying,
in many cases, what are collec-
tive resources, to deliver that
v a lu e .

“Good reporting is part and
parcel of good governance,” s ay s
So o br a mo ney .

The JSE has been witness to
substantial change to the report-
ing process in the 23 years that it
has co-hosted the awards with
CSSA. There was initially no
integrated reporting and report-
ing centred mainly on financial
information. The span of matters
considered is much wider and
more inclusive and more
aligned with considering the
context of economy, society and
the environment.

23
the number
of years the
JSE has
co - hosted
the awards
with CSSA

List of those
who did it best

The judges noted an i nc r e a s e
in the quality of integrated
reports in the 2018 CSSA/JSE
Integrated Reporting Awards,
according to Ronel Fourie, con-
vener of judges for the awards
and associate director, account-
ing consulting services at Price-
w at e r ho u s eCo o p e r s .

“We highlighted the charac-
teristics of exemplary reporters
in 2017, which are still the key to
an excellent integrated report.
These include balanced disclo-
sure of trade-offs and outcomes;
robust stakeholder engagement;
strategic objectives in the short,
medium and long term; and evi-
dence of accountability and
transparency. The first charac-
teristic of great integrated
reports is the ability to discuss
outcomes and trade-offs
between the relevant capitals. It
is crucial that these trade-offs
are discussed, whether positive
or negative,” Fo u r ie s a id .

“An integrated report with
only positive results and out-
comes clearly obscures reality
at the cost of the credibility of the
o r g a n i s at io n ’s management and
board.

“Many of the integrated
reports seem to be focusing on
shared value. The risk of focus-
ing only on shared value is that
negative outcomes on the six
capitals are ignored. An integrat-
ed report that is not balanced
brings into question whether the
organisation is being transpar-
ent in its reporting,” says Fourie.

The second characteristic of
an exemplary integrated report,
according to the judges’ r ep o r t ,
is that the report evidences two-
way stakeholder engagement.
Evidence that the organisation
does not only tell its stakehold-
ers what it wants them to hear,
but listens as well.

An exemplary integrated
report evidences the fact that the
organisation listened to its
stakeholders and assessed how
their needs and interests impact
on the organisation’s materiality
determination and risk manage-
ment processes.

Fourie says the judges noted
reporters are shying away from
presenting short-, medium-
and long-term strategic objec-
tives along with key perfor-
mance indicators and targets to
monitor whether
the organisation achieves
its objectives.

The winners of the Char-
tered Secretaries Southern
Africa /Johannesburg Stock
Exchange Integrated Report-
ing Awards are:
l Overall winner

Redefine Properties
l Top 40

Winner – Truworths Inter-
n a t ion a l

Merit – Nedbank Group
l Mid Cap

Winner – Exxaro Group
Merit – Omnia Holdings

l Small Cap
Tied winners – ArcelorMit -

tal SA and Royal Bafokeng
Pl a t i nu m

Merit – AfroCentric Invest-
ment Corporation
l Fle dg l i ng /Alt X

Winner – York Timbers
Hold i ng s

Merit – Hu l a m i n
l State-owned company

Winner – Airports Compa-
ny SA

Merit – Sa s r i a
l Public sector

Winner – Stellenbosch Uni-
v e r s it y

Merit – Competition Tribunal
of SA
l Un l i s t e d

Winner – Waco Interna-
tional Holdings

Merit – Ub a n k
l NG O/ N P O

Winner – National Sea Res-
cue Institute

Merit – Western Province
Blood Transfusion Services
l Regional company category

Winner – Capricorn Invest-
ment Group

Tied merit – The Royal
Swaziland Sugar Corporation
and Wilderness Holdings

A packed Montecasino ballroom.

Mervyn King presents the overall winner award to Leon Kok, financial director at Redefine Properties.
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FOR 100 YEARS,

STANDING
STRONG
FOR YOU.

With roots set deep in South African 

soil, the AVBOB family tree has grown 

over the past 100 years, its branches 

filling the sky with stories of sorrow 

and hope, of loss and redemption, 

of death and consolation. And all the 

branches are supported by a trunk, so 

strong and certain and sure, providing 

South Africans with peace of mind and 

support during their times of need. 

AVBOB. Always there for you. 

Since 1918.

www.AVBOB.co.za. AVBOB is an authorised Financial Services Provider.
AVBOB is a level 2 B-BBEE contributor. FSP 20656.

Waco employs more than 9 000 people in 14 countries, 

servicing 15 000 customers in a wide range of 

industries through its extensive branch network. 

Waco’s rental products and services include: 

• Scaffolding, formwork and shoring

• Insulation, cladding, painting, blasting and 

rope access

• Hydraulic and suspended access platforms

• Relocatable modular buildings

• Portable sanitation products and integrated 

hygiene services

+27 (0) 11 461 1400 | www.wacointernational.co.za

Waco International is a 

leading equipment rental 

and industrial services 

business with operations 

in Africa, Australasia and

53% Black Ownership

BBBEE Company 

2a Proud 

Level 

Waco Africa is

wacoafrica.co.za

the United Kingdom.

abacusspace.co.za formscaff.com sanitech.co.za sgbcape.co.za skyjacks.co.za

021 507 6300 • www.wpblood.org.za

Capricorn Group is proud to receive 
the Regional Company Award for the 
second year in a row, recognizing our 
ĞīŽ�����Ž�Ă�Ě��Ğ�ĐĞůůĞŶĐĞ�ŝŶ�ĐŽ��Ž�Ă�Ğ�
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Our approach in being a responsible, 
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View our award winning 2018 Integrated 
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INSIGHTS: CSSA/JSE INTEGRATED REPORTING AWARDS

Winners use judges’ feedback to benchmark their efforts
Business Day asked winners

of the Chartered Secretaries
Southern Africa (CSSA)/ Johan-
nesburg Stock Exchange (JSE)
Integrated Reporting Awards
what the value of the awards
process is to their organisation.
The following are their answers:

Prof Stan du Plessis, chief
operating officer at Stellen-
bosch University, says although
Stellenbosch University has reg-
ularly entered its report for
annual report competitions
before, especially within the
higher education sector, and has
won a number of awards, the
CSSA/JSE Integrated Reporting
Awards is the first truly integrat-
ed reporting competition for
which the university entered its
annual integrated report 2017.

“This edition is our third inte-
grated report. The acknowl-
edgement of the quality of our
report by a professional body
with such a formidable track
record of reporting awards is
truly gratifying, and an assur-
ance that we are on the right
track with our reporting pro-
cess. The recognition and award
will inspire us to consistently
improve as we continue on our
integrated reporting journey.”

David Pfaff, chief operating
officer at Truworths Interna-
t ion a l , says the awards are of
great value to Truworths.

“They enhance our reputa-
tion for good governance as
regards financial reporting, and
provide an independent bench-
mark of Truworths’ r ep o r t i ng
standards against other JSE-list-
ed companies.

“As these awards are
endorsed by two highly regard-
ed institutions — the JSE and the
CSSA — and independently
judged by industry experts, they
enhance Truworths’ c r e d i bi l it y
for providing balanced, trans-
parent and relevant reporting to
the investor community.”

Leon Kok, financial director
at Redefine Properties, says the
company is committed to creat-
ing sustained value for all its
s t a ke ho lde r s .

“It ’s not just something we
say. It’s how we run our busi-
ness. A critical part of delivering
on this mission is ensuring we
engage meaningfully and trans-
parently with our stakeholders.
And in this process, our integrat-
ed report is vital.

“The awards offer us an
opportunity to benchmark our

progress in this regard, offering
peer-to-peer comparison and
providing feedback on areas
where we can improve in our
continued pursuit of excellence.

“We are delighted to have
been recognised as meeting and
exceeding the high standards set
by our peers and are further
encouraged to continuously
challenge ourselves to improve
our communication and report-
ing to meet the needs of all our
s t a ke ho lde r s .”

Nick Jackson, MD at Royal
Swaziland Sugar Corporation,
says the awards are something
the firm looks forward to from
the beginning of its annual inte-
grated reporting process.

“In a way, the awards
encourage us to improve our
use of the established guidelines
of integrated reporting, so that
we can maximise our chances
to win and be recognised for
good reporting. The awards,
whenever we win, are an excel-
lent platform to remind our
stakeholders that we are a
socially responsible company
and this helps us show good
reporting is high on our agenda.”

Irene van Schalkwyk, com-
pany secretary at the Western

Province Blood Transfusion
Se r v ice , says it is good to know
that the organisation is in line
with best practice, especially as
this was the first year WPBTS
entered the awards and the sec-
ond year it has implemented
integrated reporting. “We look
forward to applying the valuable
feedback received from the
judges to improve our 2019
r ep o r t .”

Derek de la Harpe, com-
mercial director at Wilderness
Hold i ng s , says the awards give
the organisation the opportunity
to appraise its report against
international best practice and to
continue pioneering reporting
standards in its industry.

“As Africa’s leading sustain-
able ecotourism company, our
report demonstrates the degree
to which sustainability is woven
into the daily fabric and philoso-
phy of our business, and we
hope it encourages other eco-
operators to do the same.

“By successfully integrating
our financial and 4Cs (com-
merce, community, culture and
conservation) sustainability
framework into one coherent
report, Wilderness Holdings has
demonstrated that each aspect

of our business is as important
as the others.

“We have to do well to effect
change, but we have also
demonstrated that, by making a
difference, we can create value
for our shareholders while posi-
tively contributing to our sus-
tainable development goals.”

Hannes Boonzaaier, group
chief financial officer at Afro-
centric Health, says the
CSSA/JSE Integrated Reporting
Awards provides the company
with an opportunity to use the
j u dge s ’ feedback to identify
strengths and gaps in its corpo-
rate reporting.

“We aim to improve our inte-
grated reporting processes to
address the gaps. Furthermore,
we are able to use the platform
to benchmark ourselves against
our peers, particularly where
there are examples of excellent
r ep o r t i ng .

“Our integrated report has
drastically improved since we
began implementing the IR
framework and this is evident
through the merit award we
received for our 2018 integrated
report. We hope to improve our
integrated report in future a nd
appreciate the value the awards

4 Cs
and its
fi n a n c ia l
su stainability
framew ork
a re
successfu lly
i ntegrate d
into one
co h e re nt
report by
Wi l d e rn ess
Ho l d i n gs

Se c r et a r y ’s
advisory role
is critical
• The modern company secretary must give guidance to
the board on its duties, responsibilities and powers

The JSE has issued
draft policy
regulations which
include compulsory
training for company

secretaries. The question is
whether this will add to the
profession of the chartered
secretary, according to Prof
Mervyn King, internationally
recognised expert on integrated
reporting and corporate
governance and chairman
emeritus of the International
Integrated Reporting Council,
the King Committee and
chairman of the Integrated
Reporting Committee of SA.

“The company secretary is
the pivot around which the
company revolves. This was the
language used by the House of
Lords decades ago in regard to
the Institute of Chartered
Secretaries and Administrators
(Icsa) in the UK,” said King,
presenting the keynote address
at the 2018 CSSA/JSE

Integrated Reporting Awards.
“The common law

requirements of the duties of a
company secretary have now
been statutorily laid out in
section 88 of our new
Companies Act. It provides,

inter alia, that collectively and
individually the company
secretary must give guidance to
the board on its duties,
responsibilities and powers. The
company secretary is aware of
the duties of directors which
have now also been set out in

the new Companies Act, namely
the duties of good faith, care,
skill and diligence.

“These duties must be seen
in the context that a company
with limited liability is an
incapacitated, inanimate
artificial person that has no
heart, mind, soul or conscience
of its own.

“Whether a company is seen
to be a conscious one and a
good corporate citizen depends
on whether the tone at the top
consists of conscious leaders. A
lot will depend on the company
s e c r et a r y ’s advice to the
directors collectively and
individually that as the company
has no conscience, its
conscience has to be found in
how the leaders steer the
co mp a ny .”

King said the 20th century
was a century of unsustainable
development. This happened
because of the shareholder
centric governance model,

which dictated that the board
should act in the best interests
of shareholders, putting the
primacy of the shareholders
above other stakeholders and
overlooking the basic premise
that directors owe their duty to
the incapacitated company.

“Research showed that at the
end of the 20th century into the
21st century 80% of the market
cap of some of the world’s great
companies consisted of
intangible assets, which were
not additives in the balance
sheet of the company in
accordance with financial
reporting standards.

“This occurred because it
was scientifically established by
the end of the 20th century that

the planet had reached
ecological overshoot, meaning
that companies both public and
private and, to a lesser extent
individuals, had used natural
assets faster than nature was
regenerating them.

“Clearly, this was not a
sustainable way of carrying on
business. Consequently
frameworks were developed to
enable boards to report on these
intangible assets which
included the reputation of the
company, its value creation
process in a sustainable
manner, the legitimacy of its
operations, the effectiveness of
controls and whether it
exhibited an ethical culture with
effective leadership.

“The 21st century is one of
resource constraints,
technological advances and
intangible assets being worth
more than the tangible ones.
Environmental, social and
governance issues have
become critical in developing a
co mp a ny ’s business model.

“How the company makes
its money has become an
important issue for investors
and other stakeholders because
how it does results in the
positive or negative impact on
the six capitals in the integrated
reporting framework of the
International Integrated
Reporting Council, namely
financial, human, intellectual,
manufactured, natural and

s o c i a l ,” said King.
He said that the consequence

of companies operating in a
resource constrained world,
with increasing population and
consequent increased demand
for product, is that companies
cannot carry on business as
usual. According to King,
company secretaries have to
guide directors collectively and
individually about their duty of
care to the company, which has
changed because the successful
company has been redefined.
Success is no longer defined on
the three criteria of increased
profit, increased share price and
increased dividends. It is
defined as whether the
company has a value creation
business model in a sustainable
manner. “In other words, the
corporate leadership of the
company has a conscience that

drives them to ensure that the
business model does not
prejudice the ability of those
who come after those leaders to
sustain themselves.
Consequently the guidance by
the company secretary has
c h a nge d ,” said King.

He questioned whether the
company secretary needs the
compulsory training in the draft
regulations of the JSE.

“Chartered secretaries, being
members of CSSA and CSSA
being a member of the Icsa, do
not need such training.

“CSSA is updated by being
represented on the King
Committee on Corporate
Governance. Further, the CEO
of Icsa is a member of the IIRC
Council. In consequence
members are informed about
developments in governance
and in corporate reporting.”

have given our company.”
Marlize Horn, group execu-

tive: brand & corporate affairs
at Capricorn Investment
Gr ou p , says the company
reports in line with global inte-
grated reporting standards, not
because it feels obliged to bu t
because it believes in sharing
information and communicating
with its shareholders and stake -
holders in a transparent way.

“We are committed to good
corporate governance and the
awards give us an opportunity to
benchmark our report against
other top companies. The
awards also give our sharehold-
ers comfort that our reporting is
seen as best practice and in line
with global standards, which

contributes to building a positive
reputation for our group.”

Chris Wilson, pro bono
company secretary at the
National Sea Rescue Institute,
says sound corporate gover-
nance is an integrated pillar of
the NSRI and the Integrated
Reporting Awards confirm that
its reporting process is an indus-
try leader for a nonprofit com-
p a ny .

3 rd
i ntegrate d
report by
Ste l l e n b osc h
Univ ersity
sees the
institu tion
winning the
public sector
aw ard

SUCCESS IT IS
DEFINED AS WHETHER
THE COMPANY HAS A
VALUE CREATION
BUSINESS MODEL IN
A SUSTAINABLE
MAN N ER

Left: Stephen
Sadie, CEO of
CSSA ,
annou nces
the winners.
Right :
Ventriloqu ist
Conrad Koch,
aw ards
ce re m o ny
MC ,
entertains the
crowd with
his puppet,
Ch este r
Missing .
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Through the years, we have followed our core values in being socially conscious to the needs of the community, assisting us in initiating social upliftment through our grant funding and regulatory 

activities.

Our 2017/18 Integrated Report is a proud articulation of the value we have created and how we will continue to centre ourselves around the needs of ordinary South Africans – firmly underpinned 

by performance excellence. The NLC continued to create value in an efficient and controlled environment, while disbursing an estimated two billion to deserving beneficiaries, the controls and 

corporate governance practices in place were demonstrated by a successive clean audit obtained by the National Lottery Distribution Trust Fund.

Salient Features

Knowledge Hub 
developed and piloted

66% of 
disbursements

were within the 60 days prescribed 

timeframe, exceeding the 65% target

81% applications were 
adjudicated

within the 150 days prescribed timeframe, 

exceeding the 75% target

Minimum of 

5% grant
funding allocated to each Province

A total of 14 414 
temporary and 
permanent jobs
created by NLC funded projects

12 488 applications 
adjudicated 

at the end of March 2018.  

The NLC eliminated the long standing backlog

2 333 monitoring  
and evaluation 

site visits conducted

106 stakeholder 
engagements 

across provinces

Overall liability 
decreased by 55% 

year-on-year to R568 million

89%  
identified 

illegal lotteries closed

49% of Operations staff
participated in upskilling programme 

in preparation for the Grant Funding 

Professionalisation programme

Total of  
691 146 people

have been reported to have either been served 

or reached with various services offered by 

NLC beneficiaries

100% localisation of 
procurement 

for provincial offices. 

R55 million preferential procurement to 

designated groups

The weighted average  

return on investments 

exceeded the  
APP target 

of 8% and the actual return is 8.40% up  

0.25% from the prior year

Cash disbursed 
R2.073 billion up 5% 

from prior year

Achieved

The NLC implemented cost-saving measures and continued to enforce sound internal control mechanisms to 

achieve yet again 100% performance.

NORTHERN 

CAPE

WESTERN CAPE

EASTERN CAPE

FREE STATE

LESOTHO

KWAZULU-NATAL

LIMPOPO

MPUMALANGA

SWAZILAND

NLC PRO-ACTIVE FUNDING PER PROVINCE 2017/18

Eastern Cape

Free State

Gauteng

KwaZulu-Natal

Limpopo

Mpumalanga

North West

Western Cape

Northern Cape

8%

8%

9%

9%

18%

10%

18%

2%

18%

PROVINCIAL BREAKDOWN OF NLDTF ALLOCATION
for the period 1st April 2017 to 31 March 2018

Eastern Cape

Free State

Gauteng

KwaZulu-Natal

Limpopo

Mpumalanga

North West

Western Cape

Northern Cape

11%

7%

30%

12%

10%

8%

8%

8%

6%

SITE VISITS 2017/18 PROVINCIAL PERFORMANCE
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NUMBER OF JOBS CREATED
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Successful implementation of the  

organisation wide 
integrated ERP system

The National Lottery has reached its age of majority with the 

celebration of 18 years in operation. The NLC, as regulator, 

has ensured that National Lottery games are conducted 

with due propriety and that participants are protected. One 

of the key regulatory tools employed by the NLC Board in 

ensuring that it fulfills its obligations of protecting participants 

prize monies and sums for distribution to good causes is 

the regulation and oversight exercised over the National 

Lottery Participants Trust (NLPT). The NLPT has achieved 

an unqualified audit opinion since its establishment. 

524 beneficiaries

R153 984 534 allocated

NORTH WEST

200 beneficiaries

R120 141 814.00

168 beneficiaries

R93 031 794 allocated

439 beneficiaries

R112 059 056 allocated

442 beneficiaries

R113 709 520 allocated

392 beneficiaries 

R162 417 372 allocated 

557 beneficiaries

R180 929 802 allocated

346 beneficiaries

119 529 741 allocated

GAUTENG

 1204 beneficiaries

R441 246 588 allocated

www.nlcsa.org.za

National Lotteries Commission

@SA_NLC

@SA_NLC
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